
 
 
 

 

                                                                    REGULAR MEETING OF THE DOWAGIAC CITY COUNCIL 

 

   Municipal Building, 241 S. Front Street, Dowagiac, Michigan 

 

            Monday, November 8, 2021  7:00 p.m. 
 

 

 
A G E N D A  

 
 

CALL TO ORDER                              

 

PLEDGE OF ALLEGIANCE TO THE FLAG    

 

SWEARING IN OF ELECTED OFFICIALS BY CITY CLERK 
   
  Donald D. Lyons Mayor 
  Patrick Bakeman  Councilmember – Ward 1 

  Bob Schuur  Councilmember – Ward 2 
  James Kurdelmeyer Councilmember – Ward 3 
  Latoi Wilson  Treasurer 

 

 

 

ROLL CALL        -Mayor Donald D. Lyons 

        -Mayor Pro-Tem  

        -Councilmember Patrick Bakeman  

        -Councilmember James Dodd 

        -Councilmember Randy Gross 

        -Councilmember Danielle Lucas 

        -Councilmember Bob Schuur 

        -Councilmember James Kurdelmeyer 
 

APPROVAL OF MINUTES OF PREVIOUS MEETING –  Regular Meeting – October 25, 2021 

                    

QUESTIONS FROM CITY COUNCIL – 

 

COMMENTS FROM THE AUDIENCE (NON-AGENDA) – 

 

COMMENTS FROM THE AUDIENCE (AGENDA) –  

 

APPOINTMENT 

1. Appointment of Mayor Pro Tem 

 

RESOLUTIONS 

 

1. Resolution authorizing a grant application for the Neighborhood Enhancement Program (NEP), Round 

  

 



7, offered through the Michigan State Housing Development Authority (MSHDA). 

 

2. Resolution authorizing a Memo of Understanding with POLC- to merge the MERS retirement 

system of the Police Sergeant and Patrol Divisions. 

 

3. Resolution authorizing a Defined Benefit Plan Adoption Agreement with Municipal Employees’ 

Retirement System (MERS) that merges the Police Sergeant and Patrol plans into one plan. 

 

4. Resolution establishing the City Manager as the uthorized signatories for MERS contracts and 

service credit purchase approvals. 

 

5. Resolution authorizing a Fire Protection Coverage Agreement with Pokagon Township.  

 

6. Resolution to cancel the December 27, 2021 regularly scheduled City Council meeting. 

 

7. Resolution to authorize and direct the City Treasurer to pay the following bills and payroll due: 

(Roll Call) 

BILLS 

 

PAYROLL 

 

TOTAL 

$734,249.61 

 

$117,696.40  

 

$851,946.01 

 

COMMENTS FROM CITY OFFICIALS- 

 

ADJOURNMENT –  

 

 

Kevin P. Anderson, City Manager 

 

 



CITY COUNCIL MEETING MINUTES 

 

Monday October 25, 2021 

 

A regular meeting of the Dowagiac City Council was called to order by Mayor Don Lyons at 

7:00 pm. 

 

ROLL CALL— 

 

6 members present:  Mayor Pro-Tem Leon Laylin, Councilmembers Dodd, Gross, Lucas, 

Bakeman and Schuur.  Also present City Manager Anderson and City Clerk Patty Patano. 

 

APPROVAL OF THE MINUTES OF THE PREVIOUS MEETING – October 11, 2021 

 

Mayor Pro-Tem Leon Laylin offered and moved for approval of the minutes; seconded by 

Councilmember James Dodd. 

 

QUESTIONS FROM CITY COUNCIL— Patrick Bakeman: There has been conflicting 

information regarding Halloween hours; City should repost info.  Kevin Anderson indicated that 

the City plans to resubmit info via several entities. 

Leon Laylin:  There will not be any more brush pickups, however after recent rain can people 

call for pickup?  Kevin Anderson indicated that yes people can phone in. 

 

COMMENTS FROM THE AUDIENCE (NON-AGENDA) – David Fair ask whether ham radio 

operators could gain permission to monitor SMART meters to see if they cause radio wave 

transmission.  Kevin Anderson indicated they would be permitted to monitor during this pilot 

period. 

 

COMMENTS FROM THE AUDIENCE (AGENDA) – none 

PROCLAMATION –  

Whereas the year 1871 is recognized as the year that Philo D. Beckwith founded the Round Oak 

Stove Company; and  

whereas the Round Oak Stove Company brought the Industrial Revolution to what was then the 

village of Dowagiac; and  

Whereas Round Oak accelerated the growth of Dowagiac with increasing numbers of employees, 

thus becoming the City of Dowagiac; and  

Whereas the impact of Beckwith and Round Oak went beyond the factory with philanthropic 

activities, including establishment of the city’s first library and the building of a first-class 

theater;  

The City of Dowagiac hereby recognizes the sesquicentennial of the founding of the Round Oak 

Stove Company and Philo D. Beckwith’s impact on the development of the City of Dowagiac.  



 

COMMUNICATIONS – 

Event Request:  Christmas Open House Weekend, November 12 & 13 

Councilmember James Dodd offered and moved adoption of the even request; seconded by 

Councilmember Bob Schuur. 

RESOLUTUIONS – 

1. Councilmember James Dodd offered and moved the adoption of the following resolution; 

seconded by Councilmember Randy Gross. 

Whereas, the evidence of Leon and Shirley Laylin’s commitment to the City of Dowagiac 

continues to radiate throughout our community is abundant; and 

 

Whereas, long before Leon Laylin was elected to City Council in November of 1997, Leon and 

Shirley were making an impact on the future of our community by successfully owning 

and operating a small business, working at a local bank, serving as state-wide leadership 

in the Lions Club, and having leadership roles in their church; and 

 

Whereas, Shirley Laylin was the Founding Member of the Dowagiac Dogwood Festival which 

provided cultural experiences to the public and education opportunities for a generation 

of Dowagiac Union School District students through hosting visiting authors including: 

Kurt Vonnegut, John Updike, and Joyce Carol Oats; and  

 

Whereas, the Dogwood Festival’s commitment to the arts continues to impact the residents of, 

and visitors to, the City of Dowagiac through the gift of public art that graces our public 

spaces; and  

 

Whereas, Leon Laylin, while serving as Councilmember and Mayor Pro-Tem, tirelessly pursues 

initiatives that enhance the quality of life of the citizens of Dowagiac which can be seen 

in his efforts to nurture the following projects to fruition: 

 

 The funding of improvements to homes in neighborhoods and Downtown. 

 The redevelopment of Commercial Street entry to the downtown. 

 The redevelopment of the former middle school into the Donald D. Lyons Health 

Center and new single family homes. 

 The relocation of the Dowagiac Area History Museum. 

 The purchase and continuing development of Russom Park. 

 The purchase of blighted block across from City Hall and the development of the 

James E. Snow Building; and 

 

Whereas, the Laylin’s lifelong home on Helena Street overlooks the Water Tower Park and the 

Laylins have seen many changes and improvement to this park over the course of their 

lives; and 



 

Whereas, the City has updated the Master Plan for this park to include walking trails, enhanced 

natural vegetation, an additional pavilion for family gatherings, improved playground 

spaces, and improved parking; and 

 

Whereas, it is fitting that the new vision for Water Tower Park be commemorated with the name 

of visionary leaders of Dowagiac who are neighbors to the park. 

  

NOW, THEREFORE, BE IT RESOLVED that the City of Dowagiac, by the affirmative vote                            

of its City Council, does hereby change the name of “Water Tower Park” to “Laylin 

Park.” 

 

NOW, THEREFORE, BE IT FUTHER RESOLVED, that the name Laylin Park recognizes and 

honors this dynamic couple, their commitment to our community, their passion for 

education and the arts, and their vision and work that continues to elevate the quality of 

life for the citizens of the Dowagiac, southwest Michigan, and beyond. 

 

ADOPTED 

Patricia Patano, City Clerk 

Certified to be a true and correct copy 

 

______________________________  ______________________ 

Patty Patano, City Clerk    Date 

2. Councilmember Randy Gross offered and moved adoption of the resolution; seconded by 

Councilmember Bob Schuur. 

 

Whereas, the City of Dowagiac has the authority to contract with the Michigan Department 

of Transportation for state and/or federal funds for passenger transportation related 

services; and, 

 

Now, Therefore, be it resolved that the Transportation Coordinator or City Manager of 

the City of Dowagiac, be authorized and directed to execute said agreement 2022-0048 for 

and on behalf of the City of Dowagiac; 

 

CERTIFICATE 

The undersigned duly qualified Board Secretary of the City of Dowagiac certifies the 

foregoing is a true and correct copy of a resolution adopted at a legally convened meeting 

of the City of Dowagiac held on October 25, 2021. 

 

 

__________________________                     __________________________ 

Signature                                                          Printed Name 



 

 

_________________________   __________________________ 

Title       Date 

 

3. Councilmember James Dodd offered and moved the adoption of the following resolution; 

seconded by Councilmember Bob Schuur. 

 

WHEREAS, the City’s professional staff who carry on the business of planning and  

providing for the present and future needs of the citizens of the City of Dowagiac; and 

 

WHEREAS, the utility meters throughout the city need to be replaced and upgraded; and 

 

WHEREAS, city staff is recommending a smart metering pilot program; and, 

NOW, THEREFORE, BE IT RESOLVED that the City of Dowagiac, by the affirmative 

vote of its City Council, does hereby authorize the City Manager to contract with Vision 

Metering for a pilot program for a new metering system. 

 

ADOPTED 

Patricia Patano, City Clerk 

Certified to be a true and correct copy 

 

 

________________________________  ______________________ 

Patty Patano, City Clerk    Date 

 

4. Mayor Pro-Tem Leon Laylin offered and moved the adoption of the following resolution; 

seconded by Councilmember Patrick Bakeman. 

 

WHEREAS, the City’s professional staff who carry on the business of planning and 

providing for the present and future needs of the citizens of the City of Dowagiac; and 

 

WHEREAS, a water reliability study identified the replacement of the covering over a 

tank at the water filtration plant; and 

 

WHEREAS, city staff is recommending CST Covers roof system as a replacement, 

NOW, THEREFORE, BE IT RESOLVED that the City of Dowagiac, by the affirmative 

vote of its City Council, does hereby authorize the City Manager to enter into an agreement 

for a roof system manufactured by CST Covers. 

 

ADOPTED 

 



Patricia Patano, City Clerk 

Certified to be a true and correct copy 

 

 

____________________________________ _______________________ 

Patty Patano, City Clerk    Date 

 

5. Councilmember Bob Scuur offered and moved the adoption of the following resolution; 

seconded by Councilmember Danielle Lucas. 

 

WHEREAS, the City’s professional staff who carry on the business of planning and providing 

for the present and future needs of the citizens of the City of Dowagiac; and 

WHEREAS, the contract for wastewater treatment plant and water filtration plant services will 

be up for renewal in February 2022; and 

WHEREAS, it is in the best interest of City to seek the advice of experienced professionals when 

seeking and evaluating services for operations of these critical city services, 

NOW, THEREFORE, BE IT RESOLVED that the City of Dowagiac, by the affirmative vote of 

its City Council, does hereby authorize the City Manager to enter into a Professional 

Services Agreement with Alan Smaka, PE to assist the city in soliciting proposals, 

reviewing proposals, and, if necessary, provide transition assistance. 

 

ADOPTED 

 

Patricia Patano, City Clerk 

Certified to be a true and correct copy 

 

 

 

_________________________________ ______________________ 

Patty Patano, City Clerk    Date 

 

6. Mayor Pro-Tem Leon Laylin offered and moved the adoption of the following resolution; 

seconded by Councilmember James Dodd. 

 

WHEREAS, the City’s professional staff who carry on the business of planning and 

providing for the present and future needs of the citizens of the City of Dowagiac; and 

 

WHEREAS, the City is committed to having a reliable and cost effective police vehicle 

fleet, and, 

 

WHEREAS, the City staff is recommending leasing police vehicles,    



 

NOW, THEREFORE, BE IT RESOLVED that the City of Dowagiac, by the affirmative 

vote of its City Council, does hereby authorize the City Manager to enter into agreements 

necessary to lease and maintain police vehicles with Enterprise Fleet Management 

 

ADOPTED 

 

Patricia Patano, City Clerk 

Certified to be a true and correct copy 

 

 

 

_________________________________  ______________________ 

Patty Patano, City Clerk    Date 

7.  
      

Councilmember Bob Schuur offered and moved the adoption of the following resolution;                                                 

seconded by Councilmember James Dodd. 

 

         

        

       
 

       
 

   Payroll  $99,434.87   
  

   Bills  $488,283.43  
  

    $587,718.30    

        
 

         

        

        

  BILLS  PAYROLL  TOTAL  

  $488,283.43  $99,434.87   $587,718.30  

        
 

         

        

        

        

        

        

        

WHEREAS,  the following information has been reviewed by the City Manager and City 

Treasurer and is being presented to City Council with a recommendation to  approve the 

following invoices and payroll. 

BE IT RESOLVED that the City Manager and City Treasurer are hereby authorized and 

directed to pay the following bills and payroll due: 

ADOPTED on a roll call vote. 
  
Ayes:  6   
Nays:  0    
Absent: 0 
Abstain: 0 
  
Patricia Patano, City Clerk 
Certified to be a true and correct copy 
____________________________ ________________ 
Patricia Patano, City Clerk  Date 



        

                
 

COMMENTS FROM CITY OFFICIALS— 

James Dodd:  Road on Spruce is having repair work and things are in order for completion. 

Randy Gross: It has been an honor serving with Mayor Pro-Tem Leon Laylin. 

Patrick Bakeman:  Thanked Mayor Pro-Tem for his service. 

 

RESOLUTIONS (continued) 

 

8. Councilmember Bob Schuur offered and moved the adoption of the following resolution; 

seconded by Council member James Dodd. 

 

WHEREAS, the Michigan Open Meetings Law, Public Act 267 of the Public Acts of 1976 as 

amended, provides that public bodies may meet in closed session for the purpose of 

discussing collective bargaining and real estate, and; 

 

WHEREAS, the Mayor and City Council desire to meet with the City Attorney and City 

Manager to discuss collective bargaining and real estate. 

 

NOW, THEREFORE, BE IT RESOLVED that the Dowagiac City Council will hereby adjourn 

to closed session to discuss collective bargaining and real estate. 

 

ADOPTED 

ROLL CALL 

 

Ayes: 6 

Nays: 0 

Abstain: 0 

Absent: 0 

 

Patty Patano, City Clerk  

Certified to be a true and correct copy 

 

 

____________________________________ _________________________ 

Patty Patano, City Clerk    Date 

 

ADJOURNMENT CLOSED SESSION 

 

Mayor Pro-Tem Leon Laylin offered and moved adjournment of Closed Session; seconded by 

Councilmember James Dodd. 

 



ADJOURNMENT – 8:19 pm 

Mayor Pro-Tem Leon Laylin offered and moved adjournment of the meeting; seconded by 

Councilmember James Dodd. 

 

 

 

____________________________________ __________________ 

Don Lyons, Mayor     Date 

 

 

 

____________________________________ __________________ 

Patty Patano, City Clerk    Date 

 

 

 

 



CITY OF DOWAGIAC  
 

 
MEMO TO: Mayor Lyons and City Council Members 
 
FROM:  Kevin P. Anderson, City Manager 
 
DATE:  November 8, 2021 
 
SUBJECT: Neighborhood Enhancement Program (NEP) Grant – Round 7 
 

 
The City would like to apply for the Neighborhood Enhancement Program (NEP), Round 7, 
offered through the Michigan State Housing Development Authority (MSHDA).  To date, the 
NEP grant has allowed us to assist 33 Dowagiac owners, $174,573 grant dollars, with 
improvements to their homes.   MSHDA is allowing the City to apply for a maximum grant of 
$75,000 this year.   
 
In 2022, MSHDA is allowing the City to use up to 25% of the grant funds to provide critical 
repairs to interiors of homes including plumbing, heating, sewer and water corrections.   This 
year, staff is requesting that $52,500 be used for exterior improvements, $15,000 be dedicated to 
interior critical needs, and $7,500 (10%) of the grant be kept for administrative costs. 
 
If Dowagiac is chosen to receive the NEP 7 grant, the grant dollars will be administered in the 
neighborhoods depicted below.  The north neighborhood will cover the opposite side of the 
railroad tracks from 2021, and the south neighborhood will encompass housing around the 
downtown area.   The application for Round 7 NEP funds is due December 8, 2021 although the 
City plans to apply following City Council approval.   The City should know by February 2022 if 
we are awarded the grant. 
 



 
 
 
RECOMMENDATION 
 
It is recommended that City Council approve a resolution authorizing the City to apply for the 
Neighborhood Enhancement Program grant-Round 7, administered through MSHDA. 
 
 
Support Documents: 

Resolution 1 



    Resolution #1 

    November 8, 2021 

 

CITY OF DOWAGIAC 

RESOLUTION AUTHORIZING AN APPLICATION FOR A 2022 MICHIGAN STATE 

HOUSING DEVELOPMENT AUTHORITY NEIGHBORHOOD ENHANCEMENT 

PROGRAM GRANT-ROUND 7 

 

 

Council Member _________offered and moved the adoption of the following resolution; seconded 

by ______________. 

 

WHEREAS, the City of Dowagiac desires to stabilize and enhance neighborhoods and the overall 

quality of lives of its residents, and; 

 

WHEREAS, the City of Dowagiac is committed to enhancing housing as reflected by the annual 

Housing Improvement Program, and; 

 

WHEREAS, competitive grant funding of up to $75,000 is available through Round 7 of the 2022 

Michigan State Housing Development Authority Neighborhood Enhancement 

Program (MSHDA/NEP) for owner-occupied homes, and; 

 

WHEREAS, The City of Dowagiac has determined that the MSHDA NEP grant would further 

the goal of improved housing and neighborhoods.   

 

 

NOW, THEREFORE, BE IT RESOLVED; that the City of Dowagiac, by the affirmative vote 

of its City Council, does hereby designate Kevin P. Anderson, City Manager, or 

Assistant City Manager, Natalie Dean, to make a grant application on behalf of the 

City of Dowagiac to the 2022 Michigan State housing Development Authority NEP 

Round 7 for a grant of $75,000 to be administered to owner-occupied residential 

homes within the city limits. 

 

 

ADOPTED 

 

 

 

Patricia Patano, City Clerk 

Certified to be a true and correct copy 

 

 

 

 

_____________________________     ________________________ 

City Clerk, Dowagiac, MI        Date     



CITY OF DOWAGIAC  
 

 
MEMO TO: Mayor Lyons and City Council Members 
 
FROM:  Kevin P. Anderson, City Manager 
 
DATE:  November 8, 2021 
 
SUBJECT: MERS Merge Sergeant Division 20 into Patrol Division 02 
 

 
As part of the POLC negotiations for Sergeant’s this year, the union requested that the Sergeant 
Division of the Municipal Employee Retirement System (MERS 20) be merged into the Patrol 
Division (MERS 02).  The Patrol Division requires a higher employee contribution, which would 
move from 8.20% to 8.65%; however, it also allows for a five year earlier retirement (55/20 or 
50/25). The difference in the age of retirement in the plans will impact the city’s ability to fill 
sergeant vacancies in the future so it is important to the city that the retirement plan for the 
Sergeant be the same as Patrol.  
 
 
Staff discussed this request with MERS and they agreed to provide a valuation to the City that 
would show the cost of merging these two divisions.  In order to make this change, the City is 
required to bring both divisions to 80% funded.  The cost of doing so is $64,363.    Both 
Sergeants have agreed to absorb 25% of this cost and will do so through not applying their 2.5% 
negotiated raise for 29 weeks.   At that time, all Sergeants will receive the accrued Sergeant rate 
as of March 1, 2023 having fulfilled their 25% of the cost. 
 
 
RECOMMENDATION 

City Council authorize resolutions approving a Memo of Understanding with the POLC, a 
MERS Defined Benefit Plan Agreement, and MERS Signatories Authorization.  
 
Support Documents: 

Cover Memo-City Mgr. 
MOU-POLC 
MERS Valuation 
MERS Adoption Agreement 
Resolution  
 



MEMO of UNDERSTANDING 
POLC and City of Dowagiac 

 
 
 
MERS has sent a valuation report that outlines the economic terms by which they would allow 
for the Sergeants Division to be merged with the Patrol Division. The total cost to make this 
conversion is $64,363.  The Sergeants will contribute 25% of this total, or $16,090.  Additionally, 
the Sergeants contribution will change from 8.20 % to 8.65 %. 
 
 
During the term of this agreement, wage increases of 2.5% for each of the three years of the 
agreement will be considered contribution until the $16,090 has been contributed. The 
employees will defer scheduled increase for the first 29 months of the collective bargaining 
agreement.  The 3rd year contract raise will be applied to Sergeants on March 1, 2023. 
 
 
 
IN WITNESS WHEREOF, the parties have executed this Agreement on the 9th day of November, 
2021. 
 
 
 
MICHIGAN LAW ENFORCEMENT     
POLICE OFFICERS LABOR COUNCIL   CITY OF DOWAGIAC: 
 
By: _____________________________    
Scott Blackwell, Business Representative             
 
By: ____________________________   By: __________________________ 
Matthew Behnke, Steward     Kevin Anderson, City Manager 
 
 
 



Form DB-002 (version 2021-09-13) Page 1 of 7

Defined Benefit Plan Adoption Agreement 

www.mersofmich.com1134 Municipal Way Lansing, MI 48917 | 800.767.MERS (6377) | Fax 517.703.9711

The Employer, a participating municipality or participating court within the state of Michigan, hereby 
agrees to adopt and administer the MERS Defined Benefit Plan provided by the Municipal Employees’ 
Retirement System of Michigan, as authorized by 1996 PA 220, in accordance with the MERS Plan 
Document, as both may be amended, subject to the terms and conditions herein.

I. Employer Name _________________________________________________  Municipality #: _____________

If new to MERS, please provide your municipality’s fiscal year: _____________ through _____________.

II. Effective Date
Check one:

A.    If this is the initial Adoption Agreement for this group, the effective date shall be the first day 
     of ______________, 20___. 

  This municipality or division is new to MERS, so vesting credit prior to the initial MERS 
effective date by each eligible employee shall be credited as follows (choose one):

   All prior service from date of hire

   Prior service proportional to assets transferred; all service used for vesting

   Prior service and vesting service proportional to assets transferred

   No prior service but grant vesting credit

   No prior service or vesting credit

  Link this new division to division number _______ for purposes of determining 
contributions (Unless otherwise specified, the standard transfer/rehire rules apply) 

B.    If this is an amendment of an existing Adoption Agreement (Defined Benefit division number 
_______), the effective date shall be the first day of ___/20___ (mm/yy). Please note: You only 
need to mark changes to your plan throughout the remainder of this Agreement.

C.    If this is a temporary benefit (Defined Benefit division number(s) ________________________), 
select one of the following:

  This is a temporary Benefit Window with a duration of 2-6 months. Effective dates 
are from ___/01/___ through the last day of ___/20___ (mm/yy). Complete provisions as 
applicable under Section IV of this form.

  This is a temporary Lump Sum Buyout Program for terminated vested participants with 
a duration of 6-24 months. Effective dates are from ___/01/___ through the last day of 
___/20___ (mm/yy). Payout will reflect ____% (1-100%) of the participant’s present value of 
accrued benefit. For example, if 40% is used, the payout will be 40% of the present value 
of the benefit. This percentage cannot be changed once adopted.

Month Month



Form DB-002 (version 2021-09-13) Page 2 of 7

Defined Benefit Plan Adoption Agreement

III. Plan Eligibility

Division Title: ___________________________________________________

Only those employees eligible for MERS membership may participate in the MERS Defined Benefit 
Plan. If an employee classification is included in the plan, then employees that meet this definition will 
receive service credit if they work the required number of hours to meet the service credit qualification 
defined below. All eligible employees must be reported to MERS. Please describe the specific 
classifications that are eligible for MERS within this division: 

___________________________________________________________________________________________

This Division includes public safety employees:       Yes         No

(For example: e.g., Full-time employees, Clerical staff, Union Employees participating in XXXX union)

To further define eligibility (select all that apply):

F.    If this is an amendment to close Defined Benefit division(s) #_______________, with new 
hires, rehires, and transfers going into an existing Defined Benefit division # _______________, 
the effective date shall be _____________ (month/year). 

 Note: Closing this Defined Benefit division(s) will change future invoices to a flat dollar 
amount instead of a percentage of payroll, as provided in your most recent annual 
actuarial valuation. 

 (The amount may be adjusted for any benefit modifications that may have taken place since then).

D.    If this is to separate employees from an existing Defined Benefit division (existing division 
number(s) ________________________________________________________) into a new division, 
the effective date shall be the first day of ___________________, 20____.

E.    If this is to merge division(s) _____________________ into division(s) ____________________, 
the effective date shall be the first of ___________________, 20____.

Employee Classification Included Excluded
Not 

Employed
Temporary Employees: Those who will work for the municipality fewer than _____ 
months in total

Part-Time Employees: Those who regularly work fewer than _______ per _______

Seasonal Employees: Those who are employed for tasks that occur at specific times of 
the year

Voter-Elected Officials

Appointed Officials: An official appointed to a voter-elected office

Contract Employees

Other: ___________________________________________________

Other 2: ___________________________________________________

klajoie
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Form DB-002 (version 2021-09-13) Page 3 of 7

Defined Benefit Plan Adoption Agreement

IV. Provisions
1. Service Credit Qualification

To clarify how eligible employees earn service credit, please indicate how many hours per month an 
eligible employee needs to work. For example, if you require 10 eight-hour days, this would be 80 
hours per month. If an hours and days has been previously defined (like 10 seven-hour days), stating 
“70 hours” will be required. Employees must meet the definition of Plan Eligibility in order to earn 
service credit under the plan. 

To receive one month of service credit, an employee shall work (or be paid for as if working) 
_________ hours in a month.

2. Leaves of Absence
Indicate by checking the boxes below, whether the potential for service credit will be allowed if an 
eligible employee is on one of the following types of leave, regardless of meeting the service credit 
qualification criteria.  
Regardless whether an eligible employee is awarded service credit while on the selected type(s) of 
leave:
• MERS will skip over these months when determining the FAC amount for benefit calculations.
• Third-party wages are not reported for leaves of absence.
• Employers are not required to remit employer contributions based on leaves of absence when 

no wages are paid by the employer. 
• For contributory divisions, employee contributions are required where service credit is granted 

and due at the time of monthly wage and contribution reporting. Employers may use the 
following formula to calculate employee contributions: the employee’s current hourly rate (prior to 
leave), multiplied by service credit qualification (hours) multiplied by employee contribution. For 
example, if employees’ hourly rate is $20, the division requires 120 hours to obtain service credit, 
and employee contributions are 5%, the calculation will look like: $20/hour X 120 X .05 = $120 in 
employee contribution for that leave month. Employers may use another internal formula, if they 
choose and MERS will make note of it.

Probationary Periods (select one):
 Service will begin after the probationary period has been satisfied. Probationary periods are allowed in 
one-month increments, no longer than 12 months. During this probationary period, the employer will 
not report or provide service. Service will begin to accrue and contributions must be reported when 
the Probationary Period ends.

 The probationary period will be ______ month(s).
 Comments:

 Service will begin with the employee’s date of hire (no Probationary Period). Effective with the date of 
hire, wages paid and any associated contributions must be submitted to MERS.



Form DB-002 (version 2021-09-13) Page 4 of 7

Defined Benefit Plan Adoption Agreement

Type of Leave Service Credit 
Granted

Service Credit 
Excluded

Short-Term Disability

Long-Term Disability

Workers’ Compensation

Unpaid Family Medical Leave Act (FMLA)

Other: _________________________________________________________
For example, sick and accident, administrative, educational, sabbatical, etc.

Other 2: _______________________________________________________
Additional leave types as above

Leaves of absence due to military service are governed by the Federal Uniformed Services Employment 
and Reemployment Rights Act of 1994 (USERRA), IRC 414(u), effective January 1, 2007, IRC 401(a)(37). 
Military reporting requires historical wage and contribution reporting for Defined Benefit as applicable.

3. Definition of Compensation
The Definition of Compensation is used to calculate a participant’s final average compensation and is 
used in determining both employer and employee contributions. Wages paid to employees, calculated 
using the elected definition, must be reported to MERS. 

Select your Definition of Compensation: 

 Base Wages      Box 1 Wages of W-2     Gross Wages

 Custom Definition  
     (To customize your definition, please complete the Custom Definition of Compensation Addendum.)

Click here to view details of Base, 
Box 1, and Gross Wages

V. Valuation-Required Provisions

Valuation Date:  ________________________ , 20 ____

1. Review the valuation results

It is recommended that your MERS representative presents and explains the valuation results to 
your municipality before adopting. Please choose one:

  Our MERS representative presented and explained the valuation results to the  
      _______________________ on _________________.

  As an authorized representative of this municipality, I _______________________________ 

     ________________________________ waive the right for a presentation of the results.

This Adoption Agreement will be implemented in conjunction with a current actuarial valuation certified 
by a MERS actuary that sets contribution rates.  

Annually, the MERS actuary will conduct an actuarial valuation to determine the employers’ 
contribution rates. Employers are responsible for payment of said contributions at the rate, in the form 
and at the time that MERS determines.

(Board, Finance Cmte, etc.) (mm/dd/yyyy)

(Name)

(Title)

https://resources.mersofmich.com/SharepointFormsService/Default.aspx?FormName=ME-008_Addendum_CustomDefinitionCompensation.pdf
https://resources.mersofmich.com/SharepointFormsService/Default.aspx?FormName=DefinitionOfCompensation_Standard.pdf
klajoie
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Form DB-002 (version 2021-09-13) Page 5 of 7

Defined Benefit Plan Adoption Agreement

2. Benefit Multiplier (1%-2.5%, increments of 0.05%) _________ % (max 80% for multipliers  
over 2.25%)

 Check here if multiplier will be effective for existing active members’ future service only (Bridged 
Benefit as of effective date on page 1)

If checked, select one below:

  Termination Final Average Compensation (calculated over the members entire 
wage history)

  Frozen Final Average Compensation (FAC is calculated twice, once for the  
timeframe that matches the original multiplier, and once for the new multiplier) 

3. Final Average Compensation (Min 3 yr, increments of 1 yr) ________ years

4. Vesting (5 -10 yrs, increments of 1 yr) ________ years

5. Normal Retirement Age will be the later of: _______ (any age from 60-70), or the vesting provision 
selected above (#4).

6. Required employee contribution (Increments of 0.01%) __________ %

7. Unreduced Early Retirement/Service Requirements:

  Age 50 – 54________ Service between 25 and 30 years _______

  Age 55 – 65________ Service between 15 and 30 years _______ 

  Service only (must be any number from 20 – 30 years accrued service): _______

  Age + Service Points (total must be from 70 – 90): ______ points

8. Other
   Surviving Spouse will receive 50% of Straight Life benefit without a reduction to the 

employees’ benefit (also known as an RS50)
   Duty death or disability enhancement (add up to additional 10 years of service credit not to 

exceed 30 years of service)
   Deferred Retirement Option Program (DROP) 
   Annuity Withdrawal Program (AWP) 

Calculation of the actuarial equivalent of the lump sum distribution made under AWP will be 
done using:

  Interest rate for employee contributions as determined by the Retirement Board, or
  MERS’ assumed rate of return as of the date of the distribution. 
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10. Service Credit Purchase Estimates are: 
  Not permitted 
  Permitted 

VI. Appointing MERS as the Plan Administrator

The Employer hereby agrees to the provisions of this MERS Defined Benefit Plan Adoption Agreement and 
appoints MERS as the Plan Administrator pursuant to the terms and conditions of the Plan. The Employer 
also agrees that in the event of any conflict between the MERS Plan Document and the MERS Defined Benefit 
Plan Adoption Agreement, the provisions of the Plan Document control.

VII. Modification Of The Terms Of The Adoption Agreement

If the Employer desires to amend any of its elections contained in this Adoption Agreement, including 
attachments, the Governing Body or Chief Judge, by resolution or official action accepted by MERS, must adopt 
a new Adoption Agreement. The amendment of the new Agreement is not effective until approved by MERS.

 All current retirees as of effective date

 Retirees who retire between  

         ____/01/____ and ____/01/____ 
  

 Future retirees who retire after 
         effective date

Increase of _____% or $_____ per month Increase of _____% or $_____ per month

Select one:
 Annual automatic increase
 One-time increase 

 Annual automatic increase

Select one:
 Compounding
 Non-compounding

Select one:
 Compounding
 Non-compounding

Employees must be retired _____ months 
(6-12 months, increments of 1 month)

Employees must be retired _____ months 
(6-12 months, increments of 1 month)

 Check here if the existing COLA will be bridged for active participants as of the effective date 

selected on this form. Benefits accrued for service after the effective date will have no COLA 

increase applied.

9. Cost-of-Living Adjustment
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VIII. Enforcement

1. The Employer acknowledges that the Michigan Constitution of 1963, Article 9, Section 24, provides 
that accrued financial benefits arising under a public Employer’s retirement plan are a contractual 
obligation of the Employer that may not be diminished or impaired, and prohibits the use of the 
Employer’s required current service funding to finance unfunded accrued liabilities.

2. The Employer agrees that, pursuant to the Michigan Constitution, its obligations to pay required 
contributions are contractual obligations to its employees and to MERS and may be enforced in a 
court of competent jurisdiction;

3. In accordance with the Constitution and this Agreement, if at any time the balance standing to the 
Employer’s credit in the reserve for employer contributions and benefit payments is insufficient 
to pay all service benefits due and payable to the entity’s retirees and beneficiaries, the Employer 
agrees and covenants to promptly remit to MERS the amount of such deficiency as determined by 
the Retirement Board within thirty (30) days notice of such deficiency.

4. The Employer acknowledges that wage and service reports are due monthly, and the employee 
contributions (if any) and Employer contributions are due and payable monthly, and must be 
submitted in accordance with the MERS Enforcement Procedure for Prompt Reporting and 
Payment, the terms of which are incorporated herein by reference.

5. Should the Employer fail to make its required contribution(s) when due, the retirement benefits due 
and payable by MERS on behalf of the entity to its retirees and beneficiaries may be suspended 
until the delinquent payment is received by MERS. MERS may implement any applicable interest 
charges and penalties pursuant to the MERS Enforcement Procedure for Prompt Reporting and 
Payment and Plan Document Section 79, and take any appropriate legal action, including but 
not limited to filing a lawsuit and reporting the entity to the Treasurer of the State of Michigan in 
accordance with MCL 141.1544(d), Section 44 of PA 436 of 2012, as may be amended.

6. The Employer acknowledges that changes to the Employer’s MERS Defined Benefit Plan must be 
made in accordance with the MERS Plan Document and applicable law, and agrees that MERS 
will not administer any such changes unless the MERS Plan Document and applicable law permit 
same, and MERS is capable of administering same.

IX. Execution
Authorized Designee of Governing Body of Municipality or Chief Judge of Court

The foregoing Adoption Agreement is hereby approved by ____________________________________ on 

the _____ day of _______________________, 20_____.

Authorized signature: ________________________________________________________________________

Title: _______________________________________________________________________________________

Received and Approved by the Municipal Employees’ Retirement System of Michigan 

Dated:  __________________________ , 20 _____  Signature: _______________________________________
(Authorized MERS Signatory)

(Name of Approving Employer)
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September 28, 2021 
 
 
 

In care of: 
Municipal Employees' Retirement System of Michigan 
1134 Municipal Way 
Lansing, Michigan 48917 

 
The purpose of this report is to show the financial implications to the employer of different retirement 
plan design options for Dowagiac, City of (1401) – Divisions 02 and 20.  The report consists of information 
that corresponds to the different plan options under consideration.  The results of each option include the 
following additional detail: 
 

• An executive summary that describes the plan provisions and provides a brief explanation of the 
results. 

• An exhibit showing the short-term impact of the proposed change – that is, the net impact on the 
applicable fiscal year’s contribution. 

 

This report was prepared at the request of MERS on behalf of the municipality and is intended for use by 
the municipality and those designated or approved by the municipality. The report may be provided to 
parties other than the municipality only in its entirety. GRS is not responsible for unauthorized use of 
this report. 
 
This valuation assumed the continuing ability of the plan sponsor to make the contributions necessary to 
fund this plan. A determination regarding whether or not the plan sponsor is actually able to do so is 
outside our scope of expertise and was not performed. 
 
The valuation was based upon information furnished by MERS staff, concerning Retirement System 
benefits, financial transactions, plan provisions and active members, terminated members, retirees and 
beneficiaries. We checked for internal reasonability, but did not audit the data. We are not responsible for 
the accuracy or completeness of the information provided by the municipality and MERS staff. 
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This report reflects the impact of COVID-19 experience through December 31, 2020. It does not reflect the 
ongoing impact of COVID-19, which is likely to influence demographic and economic experience, at least 
in the short-term. We will continue to monitor these developments and their impact on the MERS Defined 
Benefit and Hybrid plans. Actual future experience will be reflected in each subsequent annual valuation, 
as experience emerges. 
 
The Plan Document Article VI sec. 71 (1)(d), provides the MERS Board with the authority to set actuarial 
assumptions and methods after consultation with the actuary. This report was prepared using certain 
assumptions approved by the Board. The MERS Board adopted the actuarial assumptions based on the 
recommendations of the actuary. A description of these assumptions and methods can be found as follows: 
 

• Plan Document, v02252021, 

• Actuarial Policy, DOC 8062 (2020-06-25), and 

• 2020 Appendix to the Annual Actuarial Valuation Report. 
 
This report has been prepared by actuaries who have substantial experience valuing public employee 
retirement systems. To the best of our knowledge, the information contained in this report is accurate and 
fairly presents the actuarial position of the municipality as of the valuation date. All calculations have been 
made in conformity with generally accepted actuarial principles and practices and in conformity with the 
Actuarial Standards of Practice issued by the Actuarial Standards Board. 
 
David T. Kausch and Kurt Dosson are Members of the American Academy of Actuaries (MAAA) and meet 
the Academy’s Qualification Standards to render the actuarial opinions contained herein. 
 
The signing actuaries are independent of the plan sponsor. 
 
Sincerely, 
 

 
David T. Kausch, FSA, EA, FCA, MAAA 

 
Kurt Dosson, ASA, MAAA 
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Executive Summary 
 
The purpose of this report is to show the impact on the liabilities and contributions of the proposed 
benefit changes for Dowagiac, City of (1401) – Divisions 02 and 20. The following proposed benefit 
changes have been considered: 
 

Exhibit Option Division Proposed Change

1 Baseline Police Srgts (20) Current Benefit Provisions

1 Option 1 Police Srgts (20) Early Retirement (Unreduced) 50/25

Member Contribution Rate 8.65%

2 Option 1 Police Srgts (20) Early Retirement (Unreduced) 50/25

Member Contribution Rate 8.65%

2 Baseline Police (02) Current Benefit Provisions

2 After Merger Police (02) Merge Divisions 02 and 20

Early Retirement (Unreduced) 50/25

Member Contribution Rate 8.65%

 
 

The results of our calculations are shown as follows: 
 

• The exhibits on pages 7 and 8 show the short-term impact of the proposed benefit change (i.e., the 
change in the Actuarial Accrued Liability [AAL] as of December 31, 2020 and the change in the 
employer contribution for the fiscal year beginning October 1, 2022). 

 
Please note the following regarding these calculations: 
 

• The option would change both the AAL and the Normal Cost. The change in AAL is an increase and 
expected to be funded immediately. The Normal Cost is the cost to provide benefits accrued each 
year. In the long run, the employer contribution is expected to converge to the employer’s share of 
Normal Cost, if all the actuarial assumptions are met in the future. 

• Totals may not add due to rounding. 

• The proposed change may affect the risk profile of the Plan. At this time we do not believe additional 
risk assessment is necessary. 

• The Actuarial Policy states, “Provided the employer is at least 80% funded, a division that is at least 
80% funded may adopt an increased benefit provision if the employer contributes in a lump sum 
100% of the increased liability associated with the benefit increase.”  

o As of December 31, 2020, both the employer and division 20 are below 80% funded.  
o Proposed Option 1 results in an increase in AAL and employer contribution requirements.  

• The impact of the benefit change for Option 1 has been included in the exhibits as an 
additional market value of assets contribution as of December 31, 2020.  
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o As instructed by MERS, we did not apply the 80% minimum funding policy requirement 
described above.  

o For illustrative purposes, we have estimated the additional funding which would normally be 
required under the policy.  
 

Option To Reason under Actuarial Policy Section IV. Amount1

Included In 

Exhibits

1 Division 20 Bring division to 80% funded 506,326$    No

Employer2 Bring employer to 80% funded 7,565,921 No

Division 20 Impact of Benefit Change 64,363 Yes

1

2

Additional Market Value Contributions Required as of December 31, 2020

Actual additional market value contribution requirements may be adjusted by MERS staff with 

interest from the valuation date to the date of contribution.

The amount to bring the employer to 80% funded is a gross amount, including any amount to 

bring the division(s) to 80% funded.  The employer may allocate the contributions as desired 

amongst the divisions.
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Supplemental Valuation Results – Exhibit 1 
Dowagiac, City of (1401) – Police Srgts (Division 20) 

Employer Computed Contributions 
Based on the 12/31/2020 Annual Actuarial Valuation 

Current Benefits Proposed Option 1 Difference from Current

Benefits

a) Benefit Multiplier 2.50% Multiplier (80% max) 2.50% Multiplier (80% max)

b) Normal Retirement Age 60 60

c) Vesting 10 years 10 years

d) Early Retirement (Unreduced) 55/20 55/20

e) Early Retirement (Unreduced) - 50/25 50/25

f) Early Retirement (Reduced) 50/25 - Removed

g) Early Retirement (Reduced) 55/15 55/15

h) Final Average Compensation 5 years 5 years

i) COLA for Future Retirees 2.50% (Non-Compound) 2.50% (Non-Compound)

j) COLA for Current Retirees - -

k) Normal Form of Payment - -

l) Death and Disability (D-2) - -

m) Member Contribution Rate 8.20% 8.65% 8.65%

n) Other - -

o) Census Change - -

Participant Summary

a) Active 3 3

b) Vested Former Members 2 2

c) Retired 5 5

d) Refunds 0 0

e) Total 10 10

f) Annual Payroll

Results

1. Determination of Unfunded Accrued Liabilities

and Funded Percent

a. Present Value of Future Benefits (Active)1

b. Present Value of Future Normal Costs (Active)2

c. Accrued Liability3

  i. Active Employees [ 1.a. - 1.b.]

 ii. Vested Former Employees

iii. Retirees and Beneficiaries

iv. Pending Refunds

v. Total

d. Actuarial Value of Assets

e. Unfunded Accrued Liability (UAL) [ 1.c.v. - 1.d.]

f. Division Percent Funded [ 1.d. / 1.c.v.]

2. Employer Contribution Development4

As an

Annual $

As a % of

payroll

As an

Annual $

As a % of

payroll

As an

Annual $

As a % of

payroll

 a. Total Normal Cost5 $36,948 16.05% $40,596 17.64% $3,648 1.59%

 b. Employee Contribution Rate 18,876 8.20% 19,908 8.65% 1,032 0.45%

 c. Employer Normal Cost [ 2.a - 2.b. ] 18,072 7.85% 20,688 8.99% 2,616 1.14%

 d. Amortization of UAL6 94,920 41.24% 95,088 41.31% 168 0.07%

 e. Employer Contribution7 [ 2.c. + 2.d., not less than 0 ] $112,992 49.09% $115,776 50.30% $2,784 1.21%

Miscellaneous and Technical Assumptions

1. Increase in Final Compensation 1.00 % 1.00 %

65.3% 65.9% 0.6%

$2,178,178 $2,240,762 $62,584

$1,159,957 $1,161,736 $1,779

$3,338,135 $3,402,498 $64,363

2,373,200 2,373,200 0

0 0 0

(5,747)

$766,075 $830,438 $64,363

198,860 198,860 0

0

0

0

0

$212,171 $212,171 $0

0

$1,091,872 $1,150,488 $58,616

$325,797 $320,050

 
1 The total value, in today's dollars, of benefits expected to be earned by the current active population and paid in the future. 
2 The portion of the present value of future benefits for current active members, expected to be earned after the valuation date. 
3 The portion of the present value of future benefits earned through the valuation date. 
4 Percentages of pay are not developed for a closed division. 
5 The total normal cost is the ongoing cost of the plan under the applicable benefit structure. 
6 Refer to the valuation Appendix, on the MERS website, for a description of the amortization policy. 
7 Note that the results shown are based on the December 31, 2020 assumptions without any phase-in. 

 
This report may be provided to parties other than the municipality only in its entirety.
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Supplemental Valuation Results – Exhibit 2 
Dowagiac, City of (1401) – Divisions 02 and 20 

Employer Computed Contributions 
Based on the 12/31/2020 Annual Actuarial Valuation 

Division 20 02 02

Description With Option 1 Before Merger After Merger8

Benefits

a) Benefit Multiplier 2.50% Multiplier (80% max) 2.50% Multiplier (80% max) 2.50% Multiplier (80% max)

b) Normal Retirement Age 60 60 60

c) Vesting 10 years 10 years 10 years

d) Early Retirement (Unreduced) 55/20 50/25 55/20

e) Early Retirement (Unreduced) 50/25 55/20 50/25

f) Early Retirement (Reduced) - 55/15 -

g) Early Retirement (Reduced) 55/15 - 55/15

h) Final Average Compensation 5 years 5 years 5 years

i) COLA for Future Retirees 2.50% (Non-Compound) 2.50% (Non-Compound) 2.50% (Non-Compound)

j) COLA for Current Retirees - - -

k) Normal Form of Payment - - -

l) Death and Disability (D-2) - - -

m) Member Contribution Rate 8.65% 8.65% 8.65%

n) Other - - -

o) Census Change - - -

Participant Summary

a) Active 3 9 12

b) Vested Former Members 2 3 5

c) Retired 5 8 13

d) Refunds 0 5 5

e) Total 10 25 35

f) Annual Payroll

Results

1. Determination of Unfunded Accrued Liabilities

and Funded Percent

a. Present Value of Future Benefits (Active)1

b. Present Value of Future Normal Costs (Active)2

c. Accrued Liability3

  i. Active Employees [ 1.a. - 1.b.]

 ii. Vested Former Employees

iii. Retirees and Beneficiaries

iv. Pending Refunds

v. Total

d. Actuarial Value of Assets

e. Unfunded Accrued Liability (UAL) [ 1.c.v. - 1.d.]

f. Division Percent Funded [ 1.d. / 1.c.v.]

2. Employer Contribution Development4

As an

Annual $

As a % of

payroll

As an

Annual $

As a % of

payroll

As an

Annual $

As a % of

payroll

 a. Total Normal Cost5 $40,596 17.64% $101,880 17.92% $142,488 17.84%

 b. Employee Contribution Rate 19,908 8.65% 49,176 8.65% 69,084 8.65%

 c. Employer Normal Cost [ 2.a - 2.b. ] 20,688 8.99% 52,704 9.27% 73,404 9.19%

 d. Amortization of UAL6 95,088 41.31% 102,600 18.05% 197,688 24.75%

 e. Employer Contribution7 [ 2.c. + 2.d., not less than 0 ] $115,776 50.30% $155,304 27.32% $271,092 33.94%

Miscellaneous and Technical Assumptions

1. Increase in Final Compensation 1.00 % 1.00 % 1.00 %

$1,161,736

65.9%

2,373,200

0

$3,402,498

$2,240,762

$212,171

$1,150,488

$320,050

$830,438

198,860

$524,102 $736,273

$1,837,797 $2,988,285

$982,304 $1,302,354

$855,493 $1,685,931

146,904 345,764

2,598,620 4,971,820

26,302 26,302

$3,627,319 $7,029,817

64.7% 65.2%

$2,345,967 $4,586,729

$1,281,352 $2,443,088

 
1 The total value, in today's dollars, of benefits expected to be earned by the current active population and paid in the future. 
2 The portion of the present value of future benefits for current active members, expected to be earned after the valuation date. 
3 The portion of the present value of future benefits earned through the valuation date. 
4 Percentages of pay are not developed for a closed division. 
5 The total normal cost is the ongoing cost of the plan under the applicable benefit structure. 
6 Refer to the valuation Appendix, on the MERS website, for a description of the amortization policy. 
7 Note that the results shown are based on the December 31, 2020 assumptions without any phase-in. 
8 The merger process includes the use of a single closed layer for the historical layers of Division 20, of length 18 years. 
 

 
This report may be provided to parties other than the municipality only in its entirety.
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Important Comments 
 

1. The liabilities were calculated using the actuarial assumptions and methods adopted by the MERS 
Retirement Board and do not assume 100% retirement when first eligible.  Actuarial assumptions and 
methods do not determine the cost of the benefits provided; they only impact the pattern of 
employer contributions.   If future experience is unfavorable compared to the assumptions used, 
employer contribution rates will increase in future years, and vice versa.  For example, if members 
retire when first eligible, the actual liabilities would be higher than calculated resulting in higher 
employer contributions. 

 
2. The actuarial value of assets used to determine both the funded ratio and the required employer 

contribution is based on a smoothed value of assets. Only a portion of each year’s investment market 
gain or loss is recognized in the current actuarial value of assets; the remaining portions of gains and 
losses will be reflected in future years’ actuarial value of assets. This reduces the asset volatility 
impact on the determined required employer contribution and funded ratio. The smoothed actuarial 
rate of return for 2020 was 8.17%. 
 

As of December 31, 2020, the actuarial value of assets is 97% of market value due to asset smoothing. 
This means that the rate of return on the actuarial value of assets should exceed the actuarial 
assumption in the next few years provided that the annual market returns exceed the 7.35% 
investment return assumption. When all assumptions are met, contribution rates are expected to stay 
approximately level as a percent of payroll (dollar amounts are expected to increase with wage 
inflation of 3.0% each year). 

 
3. Unless otherwise indicated, a funded status measurement is based upon the actuarial accrued liability 

and the actuarial value of assets. The measurement is: 
 

a. Inappropriate for assessing the sufficiency of plan assets to cover the estimated cost of 
settling the plan’s benefit obligations. 

b. Inappropriate for assessing benefit security for the membership. 
c. Dependent upon the actuarial cost method which, in combination with the amortization policy 

and asset valuation method, affects the timing and amounts of future contributions. The 
amounts of future contributions will differ from those assumed in this report due to future 
actual experience differing from assumed. 

 
A funded status measurement of 100% is not synonymous with no required future contributions. If 
the funded status were 100%, the Plan would still require future normal cost contributions (i.e., the 
cost of the active membership accruing an additional year of service credit). 

 

4. This report describes the financial effect of the proposed benefit plan. No statement contained within 
is a recommendation in favor of or in opposition to the proposed benefit plan. 

 
5. The funded status shows the relationship of the assets to the amount needed to fund past service 

benefits, the actuarial accrued liability, under valuation assumptions. 
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Important Comments (Continued) 
 

6. Contribution requirements take into consideration prior service with other MERS entities (for 
eligibility service only), reflected in the difference between benefit and vesting service. If members 
have service not reflected on the results page (e.g., prior MERS or Act 88 service, if applicable), the 
unfunded liabilities and employer contributions may be understated. 

 

7. The actuaries’ understanding of the default invoicing procedure is that a percent of pay employer 
contribution is applied for open divisions and a dollar amount is applied for closed divisions. 

 

8. Employer contributions are based on a percentage of members' reported pay for open divisions. If 
actual reported payroll is substantially lower than the payroll used in this report, the actuaries 
recommend a minimum contribution of the dollar developed in the “Results,” item 2.e. 

 

9. The results do not show the potential impact on other post-employment benefits (such as retiree 
health care insurance) or ancillary benefits (such as life insurance). 

 

10. The results of separate actuarial valuations generally cannot be added together to produce a correct 
estimate of the employer contributions. The total can be considerably greater than the sum of the 
parts due to the interaction of various plan provisions and assumptions used. 

 

11. Future actuarial measurements may differ significantly from the current measurements presented in 
this report due to such factors as the following: plan experience differing from that anticipated by the 
economic or demographic assumptions; changes in economic or demographic assumptions due to 
changing conditions; increases or decreases expected as part of the natural operation of the 
methodology used for these measurements (such as the end of an amortization period, or additional 
cost or contribution requirements based on the Plan’s funded status); and changes in plan provisions 
or applicable law. The scope of this supplemental actuarial valuation does not include an analysis of 
the potential range of such future measurements. 
 

12. Valuation results are developed through the use of multiple models. 
 
Valuation liabilities were prepared using ProVal’s valuation model, a software product of Winklevoss 
Technologies. We are relying on the ProVal model. We performed tests of the ProVal model with this 
assignment and made a reasonable attempt to understand the developer’s intended purpose of, 
general operation of, major sensitivities and dependencies within, and key strengths and limitations of 
the ProVal model. In our professional judgment, the ProVal valuation model has the capability to 
provide results that are consistent with the purposes of the valuation and has no material limitations 
or known weaknesses. 
 
Financial results were prepared using our financing and projection model which in our professional 
judgment has the capability to provide results that are consistent with the purposes of the valuation 
and has no material limitations or known weaknesses. We performed tests to ensure that the model 
reasonably represents that which is intended to be modeled. 
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Important Comments (Concluded) 
 
13. The calculations are based upon assumptions regarding future events, which may or may not 

materialize and proposed plan provisions. The actual impact of the proposed plan change(s) will 
change over time as actual experience emerges.  Contact your MERS representative at 800-767-MERS 
if you believe that: 

 

a. The assumptions are unreasonable, 
b. The plan provisions are missing or incorrectly described, 
c. Conditions have changed since the calculations were made, 
d. The information provided in this report is inaccurate or is in any way incomplete, or 
e. You need further information to make an informed decision. 
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Resolution Establishing Authorized Signatories for MERS 
Contracts and Service Credit Purchase Approvals

www.mersofmich.com1134 Municipal Way Lansing, MI 48917 | 800.767.MERS (6377) | Fax 517.703.9711

This Resolution is entered into under the provisions of 1996 PA 220 and the Municipal Employees’ 
Retirement System of Michigan (“MERS”) Plan Document, as each may be amended. 

This resolution applies to reporting unit(s) #_______________ of the participating municipality listed below.  

WHEREAS, ____________________________________ (“Employer”) is a participating municipality with the 
Municipal Employees’ Retirement System of Michigan (“MERS”) and has adopted one or more retirement, 
insurance, investment or other post-employment benefit products administered by MERS; 

WHEREAS, MERS requires signatures of an authorized representative of the Employer to execute 
contracts with MERS, the entry of which is authorized by the governing body and permitted under the 
applicable MERS Plan Document(s);

WHEREAS, the Employer wishes to designate certain job position(s), the holder(s) of which may sign 
MERS’ contracts relating to the adoption, amendment and termination of MERS’ products, and defined 
benefit service credit purchase approvals on behalf of Employer to implement decisions and actions of the 
governing body; 

WHEREAS, this Resolution is not intended to apply to MERS forms or any other MERS document except 
as specifically mentioned herein,

Therefore, the Governing Body resolves:

The holders of the following job position(s) are hereby Authorized Officials that can sign: (1) MERS 
Adoption Agreements, Resolutions, Participation Agreements, Administrative Services Agreements, 
Withdrawal Agreements and any other contracts between MERS and the Employer with respect to 
Employer’s participation in any MERS-administered product and any amendments and addendums 
thereto, and (2) MERS Defined Benefit service credit purchase approvals:

1.  ____________________________________________________

Optional additional job positions:

2.  ____________________________________________________

3.  ____________________________________________________

This Resolution may be revoked in writing or amended by the Governing Body at any time, provided that 
it will not be effective until such writing or amended Resolution is received by MERS. The Governing Body 
agrees that MERS may rely upon this Resolution as conferring signing authority upon the holders of the 
above job position(s) to bind Employer with respect to MERS. 

Adopted at a regular/special meeting of the Governing Body on __________________________, 20_______.

Authorized signature (must be currently in a position named above): _______________________________________

Name: ____________________________________________________

Title: _____________________________________________________

Witness signature: _________________________________________________

Witness name: ____________________________________________________

Witness title: ______________________________________________________



CITY OF DOWAGIAC  
 

 
MEMO TO: Mayor Lyons and City Council Members 
 
FROM:  Kevin P. Anderson, City Manager 
 
DATE:  November 5, 2021 
 
SUBJECT: Pokagon Township Fire Agreement 
 

 
A resolution is on Monday’s agenda authorizing renewal of a fire agreement with Pokagon 
Township. The agreement covers Sections 1 and 2 of the township and has been automatically 
renewed on an annual basis since the last update. The agreement calls for payment of .42 percent 
of the Taxable Value of all taxable real property within the coverage area. The .42 percent is the 
same amount as was in the last agreement. The typical annual payment to the City under this 
agreement is approximately $37,000.00. The agreement is for three years. 
 
I have spoken with the township supervisor and will provide them with the documents to 
authorize and execute once Council has taken action. If approved by Council, the Township 
Board will consider the agreement at their meeting on Wednesday, November 10, 2021. 
 
RECOMMENDATION 
 
Approve resolution to renew the fire agreement with Pokagon Township. 
 
 
Support Documents: 

Cover Memo-City Mgr. 
Resolution  
Agreement 



Resolution #5  
             November 8, 2021 

 
 
 
Councilmember Schuur offered and moved the adoption of the following resolution; seconded by 
Councilmember Dodd. 
 
WHEREAS,  terms of an agreement between the City of Dowagiac and Pokagon Township for 

the provision of fire protection coverage services, for the period April 1, 2022 
through March 31, 2025, are same as previous agreements; and 

 
WHEREAS, the City Administration recommends approval of the contract as written. 
 
NOW, THEREFORE, BE IT RESOLVED that the City of Dowagiac, by the affirmative vote 

of its City Council, does hereby adopt and enter into a fire protection coverage 
agreement, as attached hereto and by reference made a part hereof, with Pokagon 
Township for the period April 1, 2022 through March 31, 2025. 

 
BE IT FURTHER RESOLVED that the Mayor and City Clerk respectively be authorized and 

directed to act as signator for the execution of same.  
 
 
 
 
ADOPTED unanimously 
 
     ________________________________________ 
      Patricia Patano, City Clerk 
 



POKAGON TOWNSHIP 
FIRE PROTECTION COVERAGE AGREEMENT 

 
 

AGREEMENT made and entered into this ____ day of ____________ by and between the City of 
Dowagiac, a Michigan Municipal Corporation, hereinafter referred to as "CITY", and Pokagon 
Township, a Michigan Municipal Corporation, hereinafter referred to as "TOWNSHIP",  
 
WITNESSETH:  
 
WHEREAS, CITY currently maintains and staffs a full-time Fire Department with related 

equipment, together with a volunteer force as an adjunct thereto; and  
 
WHEREAS, the TOWNSHIP desires that the CITY provide fire protection coverage to the area 

herein set forth, to be hereinafter referred to as the "Coverage Area"; and  
 
WHEREAS, the parties wish to detail the terms and conditions of the provision of said fire 

protection services by the CITY and the payment therefore by the TOWNSHIP 
during the term of this agreement and any extensions or renewals thereof,  

 
NOW, THEREFORE, for and in consideration of the mutual covenants herein expressed, IT IS 

HEREBY AGREED by and between the parties hereto as follows:  
 

1.  That the CITY agrees to provide, and the TOWNSHIP agrees to purchase, fire 
protection services for the period April 1, 2022 through March 31, 2025 for the 
following coverage areas:  

  
 Those portions of Sections 1 and 2 of Pokagon Township, Cass County, Michigan, 

not situated within the established corporate boundaries of the City of Dowagiac, 
nor conditionally transferred thereto under the terms of a conditional land transfer 
agreement subject to the provisions of Michigan P.A. 425 of 1984.  

 
2.  That the TOWNSHIP agrees to remit, for and in consideration of provision by 

the CITY of fire protection services for the coverage area herein set forth, an 
annual fee in an amount to be determined on the basis of .42 percent of the 
Taxable Value of all real property subject to ad valorem taxation within the 
coverage area to be determined as follows:  

 
A.  That on or before April 15, 2022, April 15, 2023, and April 15, 2024, the 

TOWNSHIP shall pay the CITY the sum of $8,000.00, which amount 
shall represent the TOWNSHIP's initial installment payment for the 
coverage year in question:  

 
B.  That, on or before August 1, 2022, August 1, 2023, and August 1, 2024, 

the TOWNSHIP shall pay to the CITY an amount to be determined 
according to the following formula:  

 



(l)  That the TOWNSHIP shall determine its full obligation for the 
provision of fire services to the coverage area for each year of this 
agreement by multiplying the Taxable Value of all real property 
subject to ad valorem taxation situated within the coverage area by .42 
percent. For purposes of this computation, it is agreed that the Taxable 
Value to be utilized shall be the final valuation as of December 31st of 
the previous year, subject, however, to such later adjustments as shall 
be made either by action of the TOWNSHIP's Board of Review, or by 
equalization by the County of Cass;  

 
(2)  That the TOWNSHIP shall provide said total Taxable value figure for 

the coverage area to the CITY, together with the basis for such 
computation and such supporting documentary evidence as shall be 
reasonably necessary to verify same, on or before July 1st of each year 
that this agreement shall remain in force;  

 
(3) That the amount of the TOWNSHIP's liability for fire protection 

services for each contract year shall then be reduced by the amount of 
the April payment as set forth herein in order to determine the balance 
of payment due to the City of Dowagiac for each coverage year which 
balance shall come as noted herein, being paid on or before August 1st 
during each year of this agreement;  

 
3. The CITY agrees to provide said service to the extent of its ability, but assumes no 

liability to the TOWNSHIP or to individuals for the failure to do so, and if 
protection against said failure is desired, the TOWNSHIP agrees to carry its own 
insurance for its protection and the protection of its inhabitants from negligence or 
breach of contract by the CITY, and indemnify the CITY for any losses, if any, 
resulting therefrom;  

 
4. It is mutually understood and agreed that all decisions pertaining to operation and 

management of the Dowagiac Fire Department, the use of its resources in fighting 
fires, the directing of activities at any fire scene and any and all other matters 
pertaining to operation of the Dowagiac Fire Department shall be the sole and 
exclusive province of the City of Dowagiac Fire Chief or his designee;  

 
5. That, in the event any amount required to be paid hereunder is not timely paid, it is 

agreed that said amount shall bear interest from and after the date upon which said 
payment was due at the rate of 8 percent simple interest per annum;  

 
6. In the interest of assuring continuous fire protection coverage to the coverage area 

following expiration of the primary term hereof on March 31, 2022, it is further 
agreed by and between the parties hereto as follows:  

 



A.  That, unless either party hereto shall have provided written notice to the 
other, which notice shall comply with the requirements of subparagraph B 
hereof, on or before February 1, 2022 (or the 1st day of February of the 
following years that this agreement shall remain in force), of its desire to 
discontinue fire protection services to all or a portion of the coverage area, 
then it is mutually agreed between the parties that this agreement shall be 
annually renewed or shall be extended for additional one year terms, subject, 
however, to the modifications set forth in subparagraph C hereof;  

 
B.  That, in the event the TOWNSHIP shall desire to alter or modify the area 

for which coverage is to be provided by the CITY from and after March 31, 
2022, it shall so notify the CITY, in writing, on or before February 1, 2022. 
Said notice shall be sent to the Dowagiac City Manager, City Hall, P.O. 
Box 430, Dowagiac, MI 49047, by certified mail, return receipt requested, 
and shall set forth, with specificity, the following information:  

 
(1)  A legal description of the area for which fire protection service is 

desired;  
 
(2)  A statement setting forth the aggregate Taxable Value as of    

December 31, 2022, for all real property within such modified 
coverage area; and  

 
(3)  The name and address of the fire protection entity which will, from 

and after March 31, 2025, provide fire protection to any portion of the 
coverage area which is not proposed to be continued to be provided 
fire protection services by the City of Dowagiac. This provision is 
mutually acknowledged to be designed to permit an orderly transition, 
and continuous fire protection service, with respect to any portion of 
the coverage area for which continued service is no longer desired;  

 
C. That in the event the TOWNSHIP shall fail to provide written notice to the 

CITY of its desire to modify, alter, or discontinue fire protection service to 
all or any portion of the coverage area on or before February 1, 2025, or the 
1st day of February of any subsequent years during which this contract shall 
remain in full force and effect, which notice must satisfy the requirements of 
subparagraph B hereof, then it is mutually agreed that fire protection 
services shall be extended for successive additional one (1) year terms; and 
that the TOWNSHIP shall pay therefore an amount equal to either: 4.2 mills 
multiplied by the total Taxable Value of all real property, within the 
coverage area as of December 31st of the year preceding the coverage year in 
question; or, the appropriate percentage cost of operation of said department 
attributable to the TOWNSHIP, as calculated in paragraph 7 below; 
whichever is greater. In such event, the TOWNSHIP, shall continue to make 
annual payments on or before April 1st of each year in the amount specified 
in paragraph 2 above, to-wit: $8,000.00, with the balance payable on or 
before August 1st of each year, subject to the verification provisions likewise 
set forth in paragraph 2 above;  



 
7.  In the event that the CITY shall, during the primary term of this agreement, make 

and enter into any agreements with any municipalities (other than those portions of 
Pokagon and LaGrange Townships currently being served by the CITY), then it is 
mutually agreed between the parties that a credit shall be given to the TOWNSHIP 
against the cost for the provision of fire protection services as herein determined 
based upon the CITY's annual projected cost of operation of its fire department, 
less only hydrant rentals divided by the total Taxable Value of all real property 
serviced by said fire department in order to determine said department attributable 
to the TOWNSHIP. Nothing herein contained, however, shall be construed to 
obligate the TOWNSHIP to pay any amount in excess of the amount to be 
determined in accordance with the provisions of paragraph 2 hereof during the 
term of this agreement or any subsequent renewal thereof; rather, the intent of this 
provision is to provide a mechanism for a credit to be given to the TOWNSHIP in 
the event that the CITY shall contract with additional municipalities in the future;  

 
8. That both parties mutually acknowledge that the foregoing agreement has been 

reviewed by their respective legislative bodies and execution thereof specifically 
authorized.  

 
 
IN WITNESS WHEREOF, the parties hereto have set their hands and seals the day and year first 
above written.  
 
       
 CITY OF DOWAGIAC 
 
 

By: _____________________________ 
  Donald D. Lyons, Its Mayor 
 
By: _____________________________ 
        Patricia Patano, Its Clerk  
 
 
 
TOWNSHIP OF POKAGON  
 
 
By: _____________________________ 
  Linda Preston, Its Supervisor  
 
By: _____________________________ 
   Karen R. Meiser, Its Clerk  



CITY OF DOWAGIAC  
 

 
MEMO TO: Mayor Lyons and City Council Members 
 
FROM:  Kevin P. Anderson, City Manager 
 
DATE:  November 5, 2021 
 
SUBJECT: City Council Meeting Cancellation  
 

 
A resolution is on Monday’s agenda to authorize cancellation of the December 27, 2021. 
City Council meeting. Historically, the meeting falling during the Christmas holiday has been 
canceled and it is recommended that the meeting be canceled again this year. 
 
 
Support Documents: 

Resolution  



Resolution #6 
             November 11, 2021 

 
 
Councilmember Randy Gross offered and moved the adoption of the following resolution; 
seconded by Councilmember James Dodd. 
 
WHEREAS, the regularly scheduled December 27, 2021 City Council meeting falls during the 

Christmas holiday; and 
 
WHEREAS,  the Mayor and City Council desire to cancel the December 27, 2021 City Council 

meeting; and 

 
WHEREAS,  cancellation of the December 27, 2021 City Council meeting will not have an 

adverse effect on the conduct of City business. 
 
NOW, THEREFORE, BE IT RESOLVED that the Dowagiac City Council hereby cancels the 

regularly scheduled City Council meeting of Monday, December 27, 2021. 
 

ADOPTED 
 
 
 
Patricia Patano, City Clerk 
Certified to be a true and correct copy 
 
 
_____________________________     ________________________ 
City Clerk, Dowagiac, MI        Date    
  
 



Resolution #7
November 8, 2021

Payroll $117,696.40
Bill Sheet $734,249.61

$851,946.01

BILLS PAYROLL TOTAL
$734,249.61 $117,696.40 $851,946.01

Councilmember______________ offered and moved the adoption of the following resolution;                    
seconded by Councilmember _________________.

WHEREAS, the following information has been reviewed by the City Manager and City 
Treasurer and is being presented to City Council with a recommendation to 
approve the following invoices and payroll.

BE IT RESOLVED that the City Manager and City Treasurer are hereby authorized and directed to 
pay the following bills and payroll due:

ADOPTED on a roll call vote.

Ayes:  0
Nays:  0
Absent: 0
Abstain: 0

Patricia Patano, City Clerk
Certified to be a true and correct copy

____________________________ ________________



AmountDescriptionVendor

INVOICE REGISTER FOR CITY OF DOWAGIAC 1/3Page
:EXP CHECK RUN DATES 10/22/2021 - 11/04/2021

BOTH JOURNALIZED AND UNJOURNALIZED
BOTH OPEN AND PAID

1855 TREE REMOVAL/CLEAN UP - CEMETERY STORM
DAMAGE

AFFORDABLE LAWN CARE SOLUTION'S 1,200.00 

1C7Q-VJ94-33MQ INK FOR ASST. CM PRINTERAMAZON CAPITAL SERVICES 59.78 

1TYL-NXR3-WGJV BATTERY CHARGER - VALVE TURNER
CONTROLLER

AMAZON CAPITAL SERVICES 35.98 

1LN6-JCPL-YGHT FILE FOLDERS-COUNTY GRANTAMAZON CAPITAL SERVICES 30.98 

197J-Q7XT-YRVD PD AND FD SUPPLIESAMAZON CAPITAL SERVICES 518.41 

1LT7-4RK9-GXPJ OFFICE SUPPLIES - PENS/STAMP/ POST IT
NOTES

AMAZON CAPITAL SERVICES 47.19 

1C9X-K9VQ-K1PF DPS GARAGE - HEAVY DUTY CODE READERAMAZON CAPITAL SERVICES 115.00 

1NKD-W7X7-M7WW GARAGE SUPPLIES - LOCTITE 660AMAZON CAPITAL SERVICES 25.76 

048-197-857-0-2 STREET LIGHTS - MARCELLUS HWY FY 21/22AMERICAN ELECTRIC POWER 9.09 

044-619-354-0-7 M62 W - LIFT STATIONS FY 21/22AMERICAN ELECTRIC POWER 37.27 

132-21332331 ENERGY/ DEMAND / TRANSMISSION CHARGESAMERICAN ELECTRIC POWER 533,991.48 

5093583-00 ELECTRIC METER G981684 METER CP3SDR3
CL200 3W FM12S WELL #21 & STOCK

ANIXTER POWER SOLUTIONS, LLC 750.00 

11/02/21 ELECTIONS SERVICES 11/02/21ANNA LEACH 160.00 

500253352 DETOUR SIGNAGE - N. PAUL SIDEWALK
PROJECT

AREA WIDE PROTECTIVE 870.00 

11/02/21 ELECTIONS SERVICES 11/02/21BARBARA K RUNYON 213.75 

11/02/21 ELECTION SERVICE 11/02/21BEALOR, AARON 203.75 

11/02/21 ELECTIONS SERVICES 11/02/21BETH MIDDLETON-POMPEY 187.50 

11/02/21 ELECTION SERVICE 11/02/21BUSZEK, THOMAS M 203.75 

19820 #9 - SHIFTER MECHC WIMBERLEY FORD 90.00 

61844 2019 DODGE CHARGER - OIL CHGC WIMBERLEY FORD 41.58 

61749 2017 CHEV EQUINOX - OIL CHEANGE/LOUBE -
CHIEF VEHICLE

C WIMBERLEY FORD 70.60 

62765 #105 - HEADLIGHT PIECE & # 1 HANDLE
(SEAT TILT)

C WIMBERLEY GM 133.09 

11/02/21 ELECTION SERVICE 11/02/21CHENNAULT, THURMAN C 189.13 

11/03/21 CASH - GRINNEWALD FOR TOYS OF TOTSCITY OF DOWAGIAC 750.00 

11/03/21 CASH - GRINNEWALD - SHOP WITH A COPCITY OF DOWAGIAC 300.00 

13907 MOWING AND TRIMMING OF CITY SITES 10/21
(4 WEEKS)

CLEAN CUT L&L, LLC 19,290.60 

104 TOLE AND CASH DOG FOODCLEAR WATER MEATS 574.09 

45222 2021 MUSEUM SPONSOR SIGN FOR FUNDRAISERCREATIVE VINYL SIGNS,
INC

95.00 

45485 ALUMINUM BLANKS - FOR PD
DOORS

CREATIVE VINYL SIGNS,
INC

24.00 

69805 WWTP - TROUBLESHOOT SLUDGE THICKENER
PUMP

CT ELECTRICAL SERVICES, INC 245.00 

10/31/21 OCTOBER INSPECTIONSDOBBERTEEN INSPECTIONS INC 758.92 

5743 DOGWOOD TREE'S FOR
CEMETERY

DOGWOOD HILLS TREE FARM 840.00 

289900 CCWS CHEMICALS - FLOUROSILIC 15 GAL DRUM
& CHLORINE 30 GAL DRUM - PENN WELL

ELHORN ENGINEERING COMPANY 612.50 

9784 DEPOT - BACK DOOR - HINGEELMER'S LOCKSMITH 345.00 

0255032 WATER TAP MATERIALS - 2"  61318 CROOKED
CREEK RD

FERGUSON WATERWORKS #1934 883.00 

U835750 NETWORK SWITCH/ACCESS POINTSFIA CARD SERVICES 631.76 

U847452 FIBER OPTIC  - SFP
MODULES

FIA CARD SERVICES 189.95 

5588464997640252 CREDIT CARD CHARGES 09/10- 10/09/21FIA CARD SERVICES 3,082.30 

23118907970401035 OCTOBER PHONE SERVICEFRONTIER 646.26 

INV2102008 DIAMOND LAKE LS B-1 PUMPS(2),  CONTROL
PANEL, INSTALLATION

GASVODA AND ASSOCIATES, INC 29,720.00 

0196841 PROFESSIONAL SERVICES 05/29 - 06/25/21GDS ASSOCIATES, INC 6,970.00 

0197801 PROFESSIONAL SERVICES 6/26 - 7/30/21GDS ASSOCIATES, INC 1,787.50 

9040840648 PENN WELL - CALIBRATION WEIGHTGRAINGER, INC 128.39 

D329232 WWTP - EXTENSION CORDSHALE'S HARDWARE, INC 135.78 

C364875 WATER TOWER/ LAYLIN PARK PAINTHALE'S HARDWARE, INC 14.06 

C367385 #107 SALT BOX - FASTENERSHALE'S HARDWARE, INC 5.28 

C367455 ORGANIZERS/CONTAINERSHALE'S HARDWARE, INC 24.16 

C367747 #80 - BLANK COVER, TIE MOUNTS, CONN,
CABLE TIE

HALE'S HARDWARE, INC 47.07 

C367217 FASTENERS (NUTS, BOLTS)HALE'S HARDWARE, INC 16.28 



AmountDescriptionVendor

INVOICE REGISTER FOR CITY OF DOWAGIAC 2/3Page
:EXP CHECK RUN DATES 10/22/2021 - 11/04/2021

BOTH JOURNALIZED AND UNJOURNALIZED
BOTH OPEN AND PAID

C368279 #131 - GAL 50 RV ANTIFREEZEHALE'S HARDWARE, INC 58.10 

C366484 DRILL BITS, STEEL PIPE (VALVE EXT)HALE'S HARDWARE, INC 58.42 

C367663 LIGHT BULBS, WALL REPAIR SUPPLIESHALE'S HARDWARE, INC 49.43 

C367225 15 X 20 TARP - EVIDENCE ROOMHALE'S HARDWARE, INC 45.58 

D330306 POWER STRIP FOR RADIO BANK CHARGERSHALE'S HARDWARE, INC 28.12 

D328576 CAULK, FUEL/OIL, SHIPPINGHALE'S HARDWARE, INC 39.21 

10/31/21 OCTOBER INSPECTIONSHARDIN, R. WAYNE 586.60 

10/26/21 TRAINING CLASS MISC EXP, OFFICE SUPPLIESHARTLINE, BOBBIE JO 111.61 

16735 CITY HALL ROOF REPAIRHOEKSTRA ROOFING COMPANY 907.39 

11/02/21 ELECTION SERVICE 11/02/21HOSTETLER, SANDRA J 187.50 

10/25/21 DPW IBEW DUES FOR OCTOBER 2021IBEW LOCAL 876 288.42 

2021-3,393 JVTR-ACCOUNTING SERVICES FOR THE CITY
OCTOBER 1- 15, 2021

JANSEN VALK THOMPSON REAHM PC 5,088.00 

10/25/21 SEWER ROD REIMBURSEMENT - 213 CLYBORNJERRY ZACHARY 225.00 

PS413838 ROTARY PARK RENTALJOY'S JOHNS 156.08 

10/31/21 OCTOBER INSPECTIONSKEN SIMPSON 1,021.56 

17610 IN CAR/ BODY CAMERA - FINAL PIECEKUSTOM SIGNALS, INC 3,958.38 

144582 ACCURACY TEST - ELECTIONLEADER PUBLICATIONS, INC 40.00 

74646 INVOICE FOR JOHN RAMEYLEWIS REED & ALLEN PC 325.00 

029030 LIFE INS PREMIUMS NOVEMBER 2021MADISON NATIONAL LIFE INS CO, INC 885.70 

462111-462362 POSTAGEMARANA GROUP 5,000.00 

11/1/21 REFUND BLDG PERMIT APPLICATION FEEMARK  & CONNIE PARKHURST 109.25 

10/16/21 SEWER ROD REIMBURSEMENT - 207 SHERWOODMARK JOHNSON 180.00 

467196 DC CONTRIBUTIONMERS 1,583.33 

467197 HCSP ALL EMPLOYEESMERS 1,565.98 

467198 RHFV CONTRIBUTIONSMERS 300.00 

467200 457 PLANMERS 1,542.29 

21375 6-5 GAL PAILS OF FOAM-SPLIT WITH WAYNE
TWP FIRE

MFE, INC (MOSES FIRE EQUIPMENT,INC) 1,179.00 

200009043 WIN 22 CONFERENCE REGISTRATION -
GRINNEWALD

MI ASSOCIATION CHIEFS OF POLICE 280.00 

11/01/21 EU- MONTHLY PAYMENT ALLOCATION FY20/21MI COMMUNITY ACTION AGENCY ASSOC 12,853.08 

2913217 SLUDGE DUMPSTERS FY20-21MICHIANA RECYCLING & DISPOSAL 354.71 

2941086 DUMPSTERS/TRASH CART - FY 21-22MICHIANA RECYCLING & DISPOSAL 430.00 

PD12742264 #74 - GASKETS & O - RINGSMICHIGAN CAT 74.01 

4130637 2022 SAFETY DUES - MECAMICHIGAN ELECTRIC COOP ASSOC 14,250.00 

100 PATCHING WALLS IN PDMORSE, CALEB 162.00 

9006 SANITARY SEWER TAP - 2 - 6" PVC SEWER
TAPS - SPRUCE ST

NORTHERN CONSTRUCTION SVS CORP 18,260.00 

786962 ROUND COLLAR DISC- RED ENAMELNYE UNIFORM COMPANY, INC 199.50 

11/02/21 ELECTION SERVICE 11/02/21OLIVAREZ, PAMELA DIANE 187.50 

11/01/21 AMAZON - 2 HOLE PUNCH AND RUBBER DATES
STAMPS

PATANO, PATRICIA A 31.86 

INV02825225 PAYROLL SERVICESPAYCOR, INC 634.24 

63137 WELL #22 ROUTINE INSPECTION, PUMP
OVERHAUL, & COLUMN PIPE REPLACEMENT

PEERLESS-MIDWEST, INC 23,450.00 

10/22/21 SAM'S CLUB - COFFEE FOR PDPETTY CASH 28.88 

10/25/21 OCTOBER 2021 POLC CONTRIBUTIONSPOLICE OFFICERS LABOR UNION 603.00 

I0000577169 PRINTER INK - WWTPPRECISION DATA PRODUCTS, INC 53.00 

I0000576758 PRINTER INK - WWTPPRECISION DATA PRODUCTS, INC 219.00 

E-654115 CCWS WELLHOUSE- MATERIALSR A MORT SUPPLY COMPANY 271.81 

11/3/21 CITY HALL - REPAIR 1/2"
WATER LINE BASEMENT/
INSTALL SHUT OFF

R&D ETC LLC 165.00 

10/8/21 ROUND OAK - CAMERA SEWER
MAIN TO DETERMINE
LOCATION

R&D ETC LLC 350.00 

LM8284 BLIGHT CLEAN UP - 316 E DIVISION - CUT
BUSH AND REMOVE DEBRIS

REAL PRO SOLUTIONS, LLC 80.00 

LM8283 BLIGHT MOWING - 512 N FRONT, 310
ORCHARD, 213 CLINTON

REAL PRO SOLUTIONS, LLC 85.50 
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EST 55379 NEP 6- 321 POKAGON IMPROVEMENTSREAL PRO SOLUTIONS, LLC 3,662.50 

904902 STRIPE OFF (DECAL REMOVER)RIDGE COMPANY 33.23 

905037 #80 - BULK TRAILER WIRERIDGE COMPANY 41.11 

905347 #11 - FUEL FILTER, EXH CAPRIDGE COMPANY 62.38 

904065 #128 - TURN SIGNAL LAMPRIDGE COMPANY 3.11 

904031 #145 - HOOD STRUTRIDGE COMPANY 46.22 

904556 #107 - LED BULB, PLUG, AIR , FUEL, OIL
FILTERS

RIDGE COMPANY 215.54 

904590 #1 - WINDOW REGULATOR, SHOCKS; AIR
FILTER, OIL FILTER

RIDGE COMPANY 353.66 

904591 #1 - WINDOW REGULATOR, SHOCKS; AIR
FILTER, OIL FILTER

RIDGE COMPANY 5.54 

1026 207 SHERWOOD STSC DRAIN CLEANING 180.00 

09568163P #107 EXHAUST CLAMPSSELKING INTERNATIONAL & IDEALEASE 122.45 

0517997-IN EVIDENCE TAPE & DISPENSERSIRCHIE FINGER PRINT LABORATORIES 49.08 

10/25/21 PD SCHOLARSHIP 10/8 - 10/22SMC FOUNDATION 54.00 

10252187307 1 1/4" EXTENSION SET - 6 PCSNAP-ON TOOLS 164.25 

11/02/21 ELECTION SERVICE 11/02/21SOVINE, EMMALINE 168.75 

11/02/21 ELECTION SERVICE 11/02/21SOVINE, ETHAN 199.13 

761-10647148 CCWS ANNUAL WATER SUPPLY FEE 2022STATE OF MICHIGAN-EGLE 1,340.28 

761-10647006 ANNUAL WATER SUPPLY FEE - DOWAGIACSTATE OF MICHIGAN-EGLE 3,183.12 

57317 AIR COMPRESSOR PRESSURE SWITCH - SCBA
FILL STATION

SYMONDS MACHINE COMPANY 457.69 

3006238986 QTRLY ELEVATOR MTCE - SNOW BLDG FY 21/22THYSSENKRUPP ELEVATOR CORPORATION 646.57 

1090774 CCWS WATER SYSTEM SAMPLING 9-20-21TRACE ANALYTICAL LLC 58.75 

250542 #107 - MOUNT BRACKET,
STRAPS, FUNNEL

TRACTOR SUPPLY CREDIT PLAN 105.71 

252324 #JD2155 - HOSE, BLOCK HEATERTRACTOR SUPPLY CREDIT PLAN 109.98 

253555 OVERHEAD DOOR MECHANICS BAYTRACTOR SUPPLY CREDIT PLAN 5.99 

2110-141560 20V LED FLASHLIGHT #2UNITED STATES LUMBER CO 62.99 

2110-141919 #107 - 1 SHEET OF PLYWOODUNITED STATES LUMBER CO 50.77 

2110-141213 1/4" QUICK LINKSUNITED STATES LUMBER CO 13.58 

2110-140797 REDI-MIX CEMENTUNITED STATES LUMBER CO 15.96 

2110-140544 CEMETERY FOUNDATION - CEMENTUNITED STATES LUMBER CO 312.01 

2110-141427 CEMETERY FOUNDATION - CEMENTUNITED STATES LUMBER CO (20.00)

2110-141513 FLEX VOLT BATTERYUNITED STATES LUMBER CO 179.99 

2110-141546 RETURNED FLEX VOLT BATTERYUNITED STATES LUMBER CO (179.99)

2110-138620 2 - 50LB BAGS OF PLAY SAND - BECKWITH
PARK

UNITED STATES LUMBER CO 10.78 

2109-135297 SKATE PARK LUMBER - SITE MAINTUNITED STATES LUMBER CO 126.56 

10/25/21 PAYROLL DEDUCTIONSUNITED WAY OF SW MICHIGAN 8.00 

771745 WWTP LAB SUPPLIESUSA BLUEBOOK 148.33 

10/28/21 ICMA CONTRIBUTIONS OCTOBER 2021VANTAGE POINT TRANSFER AGENT-300103 1,910.00 

9891135568 WIRELESS MONTHLY INVOICE (CELL PHONES)VERIZON WIRELESS 640.96 

9891340465 TABLETS - MONTHLY FEESVERIZON WIRELESS 433.82 

9891344793 CCWS-ITRON FIXED NETWORK)VERIZON WIRELESS 100.03 

9891327151 MIFI CARD - MONTHLY SUBSCRIPTION
(ELECTRIC/POLICE)

VERIZON WIRELESS 240.10 

72802 2015 GENERAL CONSULTING SERVICES - USDA-
JEFF/POK-N.PAUL-RVRSDE-CEMETERY- CAUA-
ELKS/WWTP ANNUAL AMP

WIGHTMAN & ASSOCIATES, INC 3,430.00 

72804 210732 LAYLIN PARK MASTER PLANWIGHTMAN & ASSOCIATES, INC 1,922.50 

72807 JEFFERSON STREET RESURFACING -
ENGINEERING SERVICES

WIGHTMAN & ASSOCIATES, INC 1,925.15 

72808 RIVERSIDE PARK APPLICATION FOR MDNRTF
GRANT

WIGHTMAN & ASSOCIATES, INC 805.00 

72857 2021 BIENNIAL BRIDGE INSPECTIONSWIGHTMAN & ASSOCIATES, INC 5,000.00 

Total: 734,249.61 
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